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INTRODUCTION

NMSPL was estabisihed with the aim to cater to any & all training needs of organi-
zations and Individuals. The training it offers ranges anywhere between from a day
to a year, from basic orlentation to candidates with minimal education to special-
ized training like Air Conditioning Design training for graduate mechanical engi-
Neers.

TESTIMONIALS OF CLIENTS

1 "We are very pleased with the guality of courses provided .Our candidates get
the best in terms of the depth of understanding and acquisition of useful skills
possible and also we had been able to create customized course to fit our business
exactly. Nikhil Multi services have done everything they possibly could to help our
candidates get top class training”

Gopal Das shrestha, Executive Director, Diyalo Human Resources (P) Ltd,
Pulchowk, Kathmandu

2. “The courses have been delivered In professional manner, by a dedicated team
who dearly demonstrate an expert knowledge and understanding of Ltraining
requirements In the engineering field., The courses seemed to be very popular with
our candidates , and we look forward to a continued working partnership with Nikhil
Multi Services”

Deepak Pathak, ,Chairman Nealco International, Samakhushi, Kathmandu

HOW COURSES ARE DESIGNED

Every course offered by Nikhil Multl Services has a further level of detail avail-
able for prospective client to examine. This describes In more precise details
what will actually be covered on the training course session by session, on a
daily basis.

learning Objective
Recognize the characteristics and procedures required to service and
troubleshoot refrigeration system

The transparent structure of the courses depicted by the learning outcomes
allows managers and prospective candidates to see exactly what is going to be
covered on the course

HOW THE COURSE ARE DELIVERD
Dur Policy of "Learning By Doing”

Training courses created by Nikhil Mul;ti Services are designed to be relevant
to client’s need and delivered in an interesting and enjoyable manner. Assess-
ments are designed to be as informal as possible without detracting from their
validity.

The courses employ practical activities where the candidate are given
practical opportunity,
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THE ASSESMENT PROCESS
Ensuring that the candidates reach their course objectives

1. Wherever possible candidate are assessed to ensure that they can
perform the skills promised in the course objectives. For example if an course
has an objective of "Isolate a three phase motor” each candidate need to dem-
onstrate to his that he can do this. This is carried out In our specially designed
training rigs.

CERTIFICATES
providing evidence that candidates were successful

Candidates gain a competence based certificate wherever possible on successful
completion of a course.

Competence based certificates are recognized throughout industry as a fair and
accurate individual assessment
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